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Mission

Working together on shared labour market issues to ensure Canada has a skilled,
adaptable, inclusive workforce that supports a competitive economy.

IMPROVING
ALIGNMENT OF SKILLS
with labour market needs

SUPPORTING THE CREATION 
of efficient labour markets 

2. Optimizing labour mobility to meet 
worker and employer needs

3. Promoting the development of skills 
for the jobs of today and tomorrow

• Facilitate mobility for certified workers 
and apprentices to meet industry needs

• Collaborate to increase newcomer qualification 
recognition and the integration of newcomers 
into the labour market

• Support more employer involvement 
in training  

• Promote innovative skills and learning tools 
for the changing workplace

4. Strengthening knowledge and engagement  

5. Promoting best practices and innovation

• Better understanding and use of labour 
market information  

• Broader engagement of stakeholders (e.g. 
employers, labour, experts and practitioners) 
on emerging labour market issues   

• Promote federal, provincial and territorial 
governments’engagement with Indigenous 
Peoples on shared areas of interest

• Increase sharing of best practices to improve 
labour market policies and innovation

HELPING
ALL CANADIANS
find and keep jobs

1. Collaborating on the next generation 
of Labour Market Transfer Agreements

• More inclusive and flexible Labour Market 
Transfer Agreements  

• Strong performance measurement that 
supports better outcomes for Canadians


